MONITKKA LLOAO AIANIbHOCTI KOMMNAEHC
O®ILEPA TA PAOHMUKA KOMMAHII 3 KOMMJIAEHC
NMUTAHb

1. MPO NMONITUKY

1.1 Cdhbepa 3acTocyBaHHSA

Lls nonituka wopo npaB  Ta oboB'siskiB KomnnaeHc
Odpiuepa Ta PagHuka Komnadii 3 KomnnaeHc nutaHb .
(mani — «MoniTMka») € YaCTUHOK eTWYHUX CTaHZapTiB
pianbHocti - KomnaHii Ta 3acTOCOBYETHCA pPa3oM 3 i
BKMoYae B cebe npuHuunn, siki BuknapeHi y  Kodekci
noeediHku, [lonimuka wodo nodapyHkie ma
2ocmuHHocmi, Monimuka w0do 3a60poHU nnamexie
0Nl cnpouleHHs1 hopmanbHOCmel ma 8YUHEHHS
3abopoHeHux dili , lMonimuka w000 6U3HAYEHHsI
KOHGbnikmy inmepecie, lMonimuka w000 3a60pOHU
6yob-sikux npsmMux abo HenpsIMUX BHecKie Ha
Kopucmb nonimuyHux napmil, [Monimuka w000
6nazoliliHux noxepme ma cnoHcopcmea, (nani
pa3om 3 uieto MoniTukoto — «MoniTukn KomnaHiiy)..

Bci TepMmiHy, WO BXMBaOTLCA 3 Benukoi OyksW, ane He
MICTATb BU3HAYEHHS B Uik [lonituui, MalTb 3HAYEHHS,
HaBegeHi y MoniTukax Komnarii.

1.2 Meta Monituku

Metoto ujei [loniTkm € BCTAHOBNEHHS MPaBOBOrO

cratycy Komnnaenc Odiuepa Komnadii Ta PagHuka
KomnaHii 3 KomnnaeHc nuTaHb .

POLITICS IS IN RELATION TO ACTIVITY OF
KOMMNAEHC OF OFFICER AND ADVISER OF
COMPANY FROM KOMIMJTIAEHC OF QUESTIONS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
‘Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Politics is establishment of legal status of

KomnnaeHc of Officer of Company and Adviser of
Company from Company’s of questions



2, MpaBa Ta ob6oB’sskn Komnnaenc Odiuepa

MpaBosun ctatyc KomnnaeHc Odiyepa Komnanii,
BiZANOBIAANbLHOro 3a peanisadito MNoniTukk, BU3Ha4aKTLHCS
3aKoHoZaBCTBOM YKpaiHu Ta uieto [oniTukoto.
KomnnaeHc  Odpiuep  npu3HaAyaeTbCsl  KEPIBHWUKOM
KomnaHii BignoBigHO [0 3aKkoHO4ABCTBa MPO npauyl Ta
YCTAHOBYMX  [OKyMeHTiB. Ha yac  BIACYTHOCTI
npusHaveHoro Komnnaenc Odiuepa 1oro 060B'A3KkK
BWUKOHYE HayarnbHUK KOpUanMYHOro Bigdiny. KomnnaeHc
Ocpiepom moxe byTn (hisnyHa ocoba, ska 3gaTHa 3a
CBOIMM  [OiNOBAMM  Ta  MOparnbHUMKU  SIKOCTSIMW,
NPOEeCIAHAM  pIBHEM, CTaHOM 3[0POB'S  BUKOHYBATK
BignoBigHi 0boB’A3kM. He Moxe Oyt npusHayeHa Ha
nocagy ocoba, ska:
1) Mae HenoraweHy YW He 3HATY B YCTaHOBMIEHOMY
3aKOHOM NOPSAKY CyANUMICTD;
2) 3a pilleHHAM Cydy BW3HAHA He Aie3naTHOK yu
Jie3AaTHICTb AKOi 0OMexeHa;
3) 3BinNbHEHa 3 nocag Yy AepXaBHWX OpraHax, opraHax
Bnagn ABTOHOMHOI  Pecny6bnikun  Kpum, opraHax
MICLIeBOr0 CamMOBPSAyBaHHS 3a NOPYLUEHHs npucarn abo
Y 3B'A3KY 3 BYMHEHHSIM KOPYMUIHOTO MPaBOMNOPYLLEHHS
YA MPaBOMOPYLUEHHs, MOB'A3aHOr0 3  Kopynuiew, -
MPOTSroM TPbOX POKIB 3 AHS TAKOTO 3BiNTbHEHHSI.
HecymicHoto 3 pisnbHicTio KomnnaeHc Odiuepa €
poboTa Ha nocagax, NoB'A3aHMX i3 BUKOHAHHAM (PYHKLLiN
AepxaBu abo MiCLEeBOro camoBpsidyBaHHs, a TaKoX
Oyab-gKa iHWa AiSNbHICTb, WO CTBOPE peanbHun Yu
MOTEHLINHUIA KOHNIKT iHTEPeCiB 3 AisnbHICTI0 Komnanii.
Y pasi BUHWKHEHHS 0BCTaBUH HeCyMiCHOCTI KomnnaeHc
Odpilep y OBOOEHHUIA CTPOK 3 [OHS BMHUKHEHHS TaKuX
obcTaBnH 3000B'SI3aHMIN NMOBIAOMUTM NPO Lie KepiBHMKA
KomnaHii 3 ogHOYacHMM MOAaHHsSM  3asBM  NPO
po3ipBaHHs  TpydOBOrO  JOrOBOPY  3a  BMACHOK
iHiyiaTveoto. Komnnaexc Odiep moxe 6yTn 3BinNbHEHUI
3 nocagyu 3a iHiyiatmen KepiHuka Komnawii abo i
3aCHOBHWKIB (Y4YaCHMKIB).

FonoBHuMK 3aBaaHHaMM Komnnaenc Odiuepa €
nigroToska, 3abesneyveHHs peanisalil Ta KOHTpOMb 3a
3OINCHEHHSIM  3ax0fiB LWOAO 3anobiraHHs, npoTuAii |
BusBneHHs kopynuii B8 Komnanii. Komnnaexc Odiuep
peanisye cBOi npaBa i obos'a3ku GesnocepeaHbo. [o

BWKOHAHHA  CBOIX  (DYHKUiIM  YNOBHOBaXEHWA  MOXe
3anyyaTu (3a 3rogow KepiBHMKA) iHWMX npaLiBHUKIB
Komnanii.  KomnnaeHc Odpiuep Ans  BUKOHaHHS

NOKMNaZeHNX Ha HbOro 3aBdaHb, 3060B’A3aHNN:

1) BUKOHYBaTH CBOI (PyHKLii 0B'EKTUBHO i HEYNepemKeHo;
2) opraHi3oByBaTW MiArOTOBKY BHYTPILLHIX [OKYMEHTIB
KomnaHii 3 nuTaHb hopmyBaHHs Ta peanisadii Monituku,
po3pobnATH | NOAABATM iX Ha 3aTBEPAKEHHSI KEpiBHMKA
Komnaii;

3) 3abesnevyBaTi 30INCHEHHS Harnsgy, KOHTPOMO Ta
MOHITOPUHTY 32  [JOTPUMAHHAM
kepiBHukoMm Komnanii Monituk  Komnawii  Ta BUMmOr
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2, Rights and obligations of the Compliance
Officer
The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. .
Compliance officer can be an individual who is able to
perform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly.
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions. The Compliance Officer is
obliged to perform the tasks assigned to him:

1) to carry out its functions objectively and impartially;

2) organize the preparation of internal documents of the
Company on the issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police
and the requirements of anticorruption legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;
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PagHuk KomnaHii 3 KomnnaeHe nutaHb Mae npaso:

1. HagaBaTM 3aCHOBHMKAM (y4aCHMKaMm), KepiBHUKY,
npayiBHukam KomnaHii pO3'ACHEHHS Ta KOHCynbTauil,
NnoB’a3aHi i3 3acTocyBaHHAM [oniTnky;

2. 3abesnevyBatn iHPOPMYBAHHS POMALCHKOCTI Mpo
3gincHioBaHi Komnanieto 3axoam i3 3anobiraHHs kopynuii;
3. OpraHi3oByBaTW MPOBEAEHHS 3aXO4iB 3 MiABULLEHHS
kBanidikauii npauiBHukiB KoMmnaHii 3 nuTaHb, NoB’s3aHnX
i3 3anobiraHHsAM Kopynuii;

4.6patn yyacTb y npouedypax NepeBipku nepcoHany

KomnaHii Ha eTani Bigbopy Ao wraty;

5. BpaTu yyacTb y NpoBeLEeHHI NEPEBIPOK Ta BHYTPILLHIX
po3crnigyBaHb, SKi  NPOBOAATbCA  3rigHO 3
BignosigHoto [loniTukoto

4, PI3HE

Yci BignosigHi Ocobu noBuHHI ByTW O3HaMoMneHi 3
[MoniTMKOK Ta MOBMHHI MignMcaTM NUCbMOBY  (HOpMY
NiATBEPIKEHHS, WO 3acBigYye BM3HAHHA Ta NPUIAHATTA
HAMW TloniTmkm  JO novaTtky Byab-AKuX iX TPYOOBMX UM
ainosux BigHocwH 3 Komnadieto . Akwo BignosigHa
Ocoba 3 Oyab-sIKux NpuYnMH He O3Haromunacs abo He
nignucana  ¢opmy  NiOTBEPAXEHHd,  BOHA  He
3BINbHAETHCS Bif 3000B'A3aHb 3 AOTPUMAHHS  BUMOT
Monituku.

AkTyanbHa Bepcia uiei [oniTuku JOCTynHa B pexXuMi
OHNawH 3a agpecoto: https://ubc-s.com.

MoniTuka MoXe nepernsgaTucs B Mipy HeobxigHocTi, ane
He MeHLe, HiX Yyepe3 Tpu (3) pokM 3 AHS ii NPUAHATTS
KomnaHieto.

BignosigHi Ocobu noBMHHI ByT CBOEYACHO MOBIAOMIEHI
npo Byab-aki 3MiHK B MoniTuj.

Byab-siki nuTaHHs, Wo crocytoTbes uiei Monituku Ta/abo
iHopMayii  wopo  Byab-AKoro  MOTEHUIMHOTO YK
thakTyHoro nopyweHHs [Monitukn abo 6Oyab-akoi i3
MoniTuk KomnaHii, Wo mMano micue 4 Moxe matu Micue,
nosuHHi Byt apgpecosaHi  Komnnaexc Odpiuepy /
tOpuanuHomy Bigainy / [Oupekuii i/abo BnacHuky(am)
KomnaHii. KoxHe noeigomneHHss 6yge  peTenbHo
PO3rNsHyTE i PO3CnigyBaHe Ha KOHIAEHLiNHIA OCHOBI.

Y pasi Oyab-sikMx pPO3BKHOCTEM MiX aHrMiNCbKOK
Bepcieto iel Monitukm Ta 1i nepeknagom, YKpalHCbka
Bepcis MaTume 060B’A3KOBY/NEPEBaXHY Cuny.

The adviser of Company from Compliance of questions

has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of

corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

5.participate in conducting inspections and internal
investigations conducted in accordance with
Policy

4. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shelit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://ubc-s.com

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Directory and/ or
owner(s) of the Company. Every report shall be carefully
considered, investigated and treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy Ukrainian version
shall prevail.
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[ata HabpaHHs yuHHoCTiI Lieto Monitukoto: 01.06.2020 The effective date of this Policy: 01.06.2020
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